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Proposed Vaccination eligibility 
 
The national definition of frontline Social Care Worker is as follows: All frontline 
social care workers directly working with people who are clinically vulnerable to 
COVID19 who need care and support irrespective of where they work (for example in 
people’s own homes, day centres, care homes for working age adults or supported 
housing); whether they care for clinically vulnerable adults or children, or who they 
are employed by (for example local government, NHS private sector or third sector 
employees) will be amongst the priority groups receiving the vaccine early in the 
Government’s Delivery Plan.  
 
The JCVI for Cohort 2 has identified children most at risk of COVID as those of any 
age who are clinically extremely vulnerable or who are aged 16 and over who are at 
greater risk of disease or mortality because of underlying health conditions. 
 
The following are, however, not eligible within this priority group as defined by the 
JCVI: 
• Administrative staff who do not have any direct contact with clients 
• Social care workers working with children who are not considered priority within 

the context of the JCVI priority cohorts 1-9 (children under 16 who do not have 
underlying health conditions leading to greater risk of disease or mortality and 
children who have no underlying health conditions). 

• Unpaid carers - separate work is ongoing nationally to identify all unpaid carers so 
that they can be vaccinated at the appropriate time according to JCVI priorities 

 
The table below sets out the occupational groups and examples of roles (developed 
by Skills for Care) that are priority for the vaccine. The Council will use this table as 
the reference guide when considering and defining further job roles that meet this 
priority group. Not all roles within the table are within the priority cohort – that will 
depend on whether they meet the definition of a “frontline Social Care Worker” as 
set out above the Stoke on Trent City Council local view column below details our 
local view of which roles are eligible within this priority cohort. 
 
 
 

Occupational Group Examples of Roles in Scope Stoke On Trent City 
Council Local view 

Direct care - These roles 
involve 
directly working with 
people who need 
care and support. 

• Activities worker 
• Care worker 
• Personal Assistant 
• Rehabilitation, reablement, 
enablement 
worker 
• Shared lives Carer 

In scope  
• Care worker 
• Personal Assistant 

(providing direct care 
and support, rather 
than an administrative 
function) 



2 
 

Occupational Group Examples of Roles in Scope Stoke On Trent City 
Council Local view 

• Advocacy worker • Rehabilitation, 
reablement, 
enablement worker 

• Shared lives Carer 
• Foster Carers who 

care for a child who is 
clinically vulnerable as 
defined above 

• Education and Early 
Years staff that 
provide direct care to 
children that are 
clinically vulnerable as 
defined 
 

May be in scope but only 
if direct face to face 
contact is essential 

• Advocacy worker 
• Activities Worker  

 
 

Management - These roles 
involve 
managerial responsibility 
for a small 
team, or a whole service. 

Team leader or supervisor 
• Manager 
• Deputy Manager or team 
leader 
• Specialist coordinator, such 
as Dementia or end of life care 
coordinator 

May be in scope but only 
if direct face to face 
contact is essential 
• Team leader or 

supervisor 
• Manager 
• Deputy Manager or 

team leader 
• Specialist coordinator, 

such as Dementia or 
end of life care 
coordinator 

Social care support – 
These roles 
provide direct support and 
administrative functions 

• Housing support officer 
• Volunteer coordinator 
• Social care prescriber/Care 

Navigator 
• Welfare rights 
• Employment advisor 
• Administration roles 

including finance, HR 
• marketing 
• Trainer or assessor 

May be in scope but only 
if direct face to face 
contact is essential 
• Housing support 

officer 
• Volunteer coordinator 
• Social care 

prescriber/Care 
Navigator 

• Welfare rights 
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Occupational Group Examples of Roles in Scope Stoke On Trent City 
Council Local view 

• Employment advisor 
• Trainer or assessor 
 
Out of scope as no direct 
contact needed (unless 
the staff member also 
provides direct face to 
face contact care and 
support)  
• Administration roles 

including finance, HR 
• marketing 

Ancillary - These roles do 
not involve 
direct care but are vital to 
the running of 
social care services. 

• Cook or Kitchen assistant 
• Housekeeping or domestic 

worker 
• Driver or transport 

manager 
• Maintenance 

In scope, where direct 
contact with service users 
is essential, and always 
when working in a care 
home or day care 
environment 
• Cook or Kitchen 

assistant 
• Housekeeping or 

domestic worker 
• Driver  
• Maintenance 

 
Out of Scope 

• Transport 
Manager 

• Other roles with 
no direct contact 
with service users 

 
Regulated professionals – 
these roles 
require the worker to hold 
relevant 
qualifications and to be 
registered with 
a regulated body to 
practice. 

• Social worker 
• Approved Mental Health 

Professionals (AMHP) 
• Occupational Therapist 
• Nurse including nursing 

associate 
• Complimentary therapist 
• Counsellor 

In scope where direct 
contact with service users 
is essential 
• Social worker (with 

direct contact with 
adult or children that 
are clinically 
vulnerable)  

• Approved Mental 
Health Professionals 
(AMHP) 
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Occupational Group Examples of Roles in Scope Stoke On Trent City 
Council Local view 

• Occupational 
Therapist 

• Nurse including 
nursing associate 

 
May be in scope but only 
if direct face to face 
contact is essential 

• Complimentary 
Therapist 

• Counsellor 
Housing support Roles   Staff working in refuges, 

sheltered housing and 
some homelessness 
services 
 
May be in scope but only 
if direct face to face 
contact is essential 

 
The above table provides example roles. The roles in scope must be providing direct 
care and who cannot undertake their role with effective social distancing. 
 
Throughout the above the theme of “May be in scope but only if direct face to face 
contact is essential” is likely to lead to some queries, and so we have a response from 
our contact centre if people call, and an e mail address for electronic enquiries – 
covidvaccinations@stoke.gov.uk and calls and e mails will be put through to / 
monitored by the project team – Peter Tomlin, Sue Shelton and Linda Sumnall 
 


